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This matter was opened to the Alcohol and Drug Counselor Committee of the New Jersey

State Board of Marriage and Family Therapy Examiners (hereinaf ter the "Committee") , upon

review of a letter from the Administrative Assistant Director of Clinical Services for Eva's

Village, dated May 5, 2010, stating that respondent was terminated from employment as Senior

Alcohol and Drug Counselor for harassment and intimidation of a staf f member; continual use of

inappropriate language with clients; and inappropriate behavior as a Senior Counselor. The



Committee also reviewed the Termination Notice, dated March 19, 2010, the Employment

Discrimination Policy, Incident Reports, dated March 17 and 18, 2010 and a Corrective Action

Memorandum, dated February 7, 2006.

Respondent submitted a letter, dated May 10, 2010, accepting full responsibility for his

actions as outlined in the materi als sent by Eva's Village How ever, r espondent maintained that the-

incidents with his colleague were indicative of an ongoing problems with all the counselors at the

facility and explained that he sometimes used profanity strictly as a method of improving didactic

or group sessions.

The Committee, having reviewed the termination report and supporting documents, as well

as respondent's admissions and acceptance of responsibility, finds that the respondent engaged in

professional misconduct pursuant to N.J.S.A. 45:1-21(e) by engaging in abusive behavior toward a

colleague and clients in violation of N.J.A.C. 13:34C-1.8(b) (5)vii. The Committee finding the 4

terms of this Consent Order to be adequately protective of the public interest, respondent waiving

any right to a hearing and other good cause appearing;

IT IS, THEREFORE, on this 2 / day of

ORDERED THAT:

1. Respondent is reprimanded pursuant to N.J.S.A. 45:1-21(e) for engaging in

professional misconduct'by using profanity with clients and by engaging in verbally abusive

behavior towards a colleague, in violation of N.J.A.C. 13:34C-1.8(b) (5)vii.

2. Respondent shall cease and desist using profanity with clients and engaging in

verbally abusive behavior with colleagues, in violation of N.J.A.C. 13:34C-1.8(b) (5)vii.

3. Respondent shall fully attend and successfully complete an anger management

course pre-approved by the Committee. Successful completion means that all sessions were



attended, all assignments satisfactorily completed, and a passing grade achieved which is

unconditional and without reservation. The course shall be completed within six (6) months of

the signing of this Consent Order, and respondent shall submit proof to the Committee of

successful completion within two weeks of completion of the course.

Respondent shallprovide the Commit tee with a writ ten list of all locations at

which he is working and a description of his position, no later than seven (7) days after the filing

of the within Consent Order. The list shall include the name of the employer or facility, address

of employment, telephone number and names of all alcohol and drug counselors, licensed health

professionals, interns and students working for the employer or in the facility. Respondent shall

also provide the name of his supervisor with current telephone number and email address.

Respondent shall have an ongoing duty to immediately (within seven days of occurrence) inform

the Committee in writing of any changes in his employment, title and/or responsibilities and

provide the information required pursuant to this paragraph for each position of employment.

Failure to timely provide the Committee with updated information regarding employment may be

deemed a violation of this Order.

5. Respondent shall provide his employer(s) and supervisor(s), immediately upon

commencement of employment, with a copy of the within Order. Respondent shall be required to

provide the Committee with a copy of this Consent Order (or a subsequent Order filed by the

Committee) signed by the employer and supervisor acknowledging that the employer and

supervisor have read this Consent Order within seven (7) days of the commencement of

employment.

6. Respondent shall pay civil penalties in the amount of two hundred fifty dollars

($250.00). Payment shall be by certif ied check or money order, payable to the Treasurer, State of



New Jersey and submitted to Elaine DeMars, Executive Director, Alcohol and Drug Counselor

Committee, P.O. Box 45044, Newark, New Jersey 07101. Providing that respondent complies

with the terms of this Consent Order, the entire amount of the civil penalty will be stayed.
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By
Edward Reading
Committee Chair, LCADC

I have read and I understand the terms of this Order and
agree to be bound by it . I consent to the entry of this
Consent Order.

kPAbo0 ��g 0a
Baron Hickson

I have read the within Order.

(Print name) (Title and License #)
Name of Employer Dated: , 20

Address:
Telephone #
(Including area code and extension)

I have read the within Order.

(Print name) (Title and License #)
Name of Supervisor Dated: , 20

Address:
Telephone #
(Including area code and extension)


